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Kypnan "Coset Jupekropon: Pons, O0s3aHHOCTH U
CocraB" u3mgaercs TpH pasa B TOJ U3AATEIbCKUM
nmomoM Buptyc Uureprpecce, yi. Kuposa 146/1, 1.
Cywmsl, 40021, Ykpauna.

Hugpopmayusa ona noonucyuxos: 3axa3 Ha TOAMTUCKY
clieqyer agpecosarh Penakropy skypHaia 1o
3JIEKTPOHHOM ToUTe.

Omoenvuvie HoMepa. 3aKa3 Ha IPHOOPETCHUE
OTIEeNBbHBIX HOMEPOB CJIe/lyeT HalpaBiaTh Penakropy

XKypHaa.

Pasmewenue pexiamol.: 3a nHPOpMAaIIent
oOparmaiitech k Pemakropy.

Ilpasa na xonupoeanue u pacnpocmpaneHue:
KOIIUPOBAHUE, XPaHEHHE U PacCIPOCTPAHEHHE
MaTepHuajIoB XypHaja B 1000 opMe BO3MOKHO
JIMIIb C MUCBMEHHOT0 paspemenns M3narenscTsa.

Cosem Dupexmopos: Porv, Obszannocmu u Cocmas

Bupmyc Humepnpecc. J[pasa 3auuenst.
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EDITORIAL

Dear readers!

This issue of the journal is devoted to several issues of corporate board practices.

The first important issue is an independent director practice. Especially, it is interesting to find out how
such kind of board practices are developed in developing countries such as Taiwan. Yin-Hua Yeh,
Pei-Gi Shu and Yu-Hui Su investigated the possible determinants of voluntary resignations of
independent directors. Specifically, they find that the most discerning variables for voluntary
resignation are related party transactions, non-unqualified reports from the associated auditor, and
total shareholdings of the large shareholders. Independent directors under the adverse conditions that
hinder them from effective monitoring would choose voluntary resignation. Their findings potentially
contribute to the literature in two threads. First, they comprehensively investigate the possible
determinants from different dimensions and find that corporate governance would be more important
than performance and risk in triggering the voluntary resignations of independent directors. Secondly,
they prove that independent directors in an ownership-concentrated economic such as Taiwan are at
best performing passive monitoring.

Another corporate board practices investigated by contributors is a multiply directorship and its
influence on the director performance. Saibal Ghosh examines the association between financial
performance and boards of non-financial firms in India, the findings indicate that, after controlling for
various firm-specific factors, board diligence as well as director busyness exerts a positive influence on
corporate performance. The findings support the view that multiple directorships can be an important
reflection of the quality of independent directors, where directors with competence and domain
knowledge are able to exercise their expertise and positively influence firm performance.

Lawrence P. Schrenk develops a model of a multi-tasking executive whose behavior is motivated by
the specific forms of compensation received. This model extends the theory of corporate finance in two
significant ways: first, it examines risk-averse executive behavior in a multitasking environment, and,
second, it yields a theoretical understanding of why one form of variable compensation provides
different incentive than another. As a generalization, they find that option compensation is more
effective than stock compensation in inducing the executive to take on investment risk, while the
inverse is true for inducing the executive to issue debt or pay dividends.
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